Many among our bar have already gone to work in response to
the Task Force Report. Our Supreme Court has formed a Joint
Committee on Lawyer and Judge Well-Being, chaired by Justice
Paige Petersen. The Committee seeks to implement the
recommendations of the Task Force Report. The Committee has
already assembled a number of excellent resources to help
lawyers and stakeholders address well-being issues. See
https://www.utcourts.gov/utc/well-being/documents/ (last
viewed Oct. 2, 2018). Utah is one of approximately twenty states
across the country that have formed a state-level task force on
lawyer well-being.
More needs to be done on institutional and individual levels.
“The benefits of increased lawyer well-being are compelling and
the cost of lawyer impairment are too great to ignore.” Task

Force Report, p. 10. Our various organizations, such as bar
committees, employers and others should become familiar with
the Task Force Report, the issues it raises, and the resources
that are available to educate, train, and change behaviors.
Individuals should raise their voices in support of change and
work hard to eliminate the stigma attached to seeking help.
Each of us needs to become more aware of what may be
happening next door, down the hall, or across the street.
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programs, and individuals. For example, the Report includes a
checklist to help employers audit their policies and practices
related to well-being, and numerous other helpful resources. It
includes similar resources for other stakeholders.

Finally, if you are the one suffering and need help, please don’t
delay. Confidential help is available through Utah Lawyers
Helping Lawyers, available at (801) 579-0404, or toll free at
(800) 530-3743.
I am interested in hearing your feedback on these important
issues. You can reach me at kcall@scmlaw.com.
AUTHOR’S NOTE: This article should not be construed to
state enforceable legal standards or to provide guidance for
any particular case.
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